The Village of Biscayne Park

640 NE 114th St., Biscayne Park, FL 33161
Telephone: 305 899 8000 Facsimile: 305 891 7241

AGENDA
SPECIAL COMMISSION MEETING
LOG CABIN - 640 NE 114th Street
Biscayne Park, FL 33161
Wednesday, August 31, 2016 at 6:15pm
Indicates back up documents are provided.
1 Call to Order
2 Roll Call

3 Pledge of Allegiance

4 Additions, Deletions or Withdrawals to the Agenda
At this time, any member of the Village Commission or the Village Manager may request to add, change, or
delete items from the agenda.

5 Public Comments
6 Old Business
6.a Village Manager Employment Agreement

7 Announcements

Wednesday, August 31st - 3rd Budget Workshop FY 2016-17 at 6:30pm

Tuesday, September 6th - Planning & Zoning Board at 6:30pm

Monday, September 12th - Code Compliance Board at 7:00pm

The next Regular Commission Meeting is Tuesday, September 13, 2016, at 7:00pm.

8 Adjournment

In accordance with the provisions of F.S. Section 286.0105, should any person seek to appeal any
decision made by the Commission with respect to any matter considered at this meeting, such person
will need to ensure that a verbatim record of the proceedings is made; which record includes the
testimony and evidence upon which the appeal is to be based.

In accordance with the Americans with Disabilities Act of 1990, persons needing special accommodation
to participate in the proceedings should call Village Hall at (305) 899 8000 no later than four (4) days
prior to the proceeding for assistance.

Agenda Special Commission Meeting August 24, 2016



DECORUM - All comments must be addressed to the Commission as a body and not to individuals. Any
person making impertinent or slanderous remarks, or who becomes boisterous while addressing the
Commission, shall be barred from further audience before the Commission by the presiding officer,
unless permission to continue or again address the commission is granted by the majority vote of the
Commission members present. No clapping, applauding, heckling or verbal outbursts in support or in
opposition to a speaker or his/her remarks shall be permitted. No signs or placards shall be allowed in
Failure to do so may result in being barred from the meeting. Persons exiting the Chamber shall do so
quietly.

Agenda Special Commission Meeting August 24, 2016



MEMORANDUM

TO: The Honorable Village Commission

CC: Maria Camara, Interim Village Manager

FROM: John J. Hearn, Village Attorney

RE: Employment Agreement/Section 12, “Time Off”

DATE: August 30, 2016

At the last Commission meeting, the Village Commission voted to approve the proposed Village

Manager Contract. The proposed language before the Commission on August 24, 2016
concerning the amount of annual personal time off (PTO) was as follows:

Ms. Ragoonan had requested that the annual leave be increased from 24 days to 30 days. The
Commission agreed to increase the PTO days to 28 days per year. However, the accrual

Village

D. Annually, on October 1 of each year, the Village Manager will be
credited with a total of twenty four (24) days of PTO, which is inclusive of and
not in addition to both vacation and sick leave. The Village Manager will not
receive PTO until October 1' 2016.

E. On or before September 30 of each year, the Village Commission
may elect to either carry over into the next fiscal year any unused accrued PTO
leave or make payment to the Village Manager for the cash value of the same at
the Village Manager’s salary in effect on September 30 of that year.

was changed from an immediate accrual of all days on October 1% of each year to a monthly

accrual

Ms. Ragoonan has proposed that those sections be amended to one of the following two accrual

alternat

of 2.33 days (28 days each 12 months) as shown below:

D. The Village Manager shall not accrue vacation or sick time.
Instead, commencing on October 1, 2016 and the 1% of each month thereafter, the
Village Manager will be credited with 2.33 days of PTO (28 days each 12
months), which is inclusive of and not in addition to both vacation and sick leave.

E. Any PTO that is unused and has accrued as of September 30th of

each year must be used on or before December 31% of that year. If not used, the
PTO expires on December 31% of that year.

ives:



Alternative 1:

D. The Village Manager shall not accrue vacation or sick time.
Annually, on October 1 of each year, the Village Manager will be credited with a
total of twenty eight (28) days of PTO, which is inclusive of and not in addition to
both vacation and sick leave. The Village Manager will not receive PTO until
October 1' 2016.

E. On or before September 30 of each year, the Village Commission
may elect to either carry over into the next fiscal year any unused accrued PTO
leave or make payment to the Village Manager for the cash value of the same at
the Village Manager’s salary in effect on September 30 of that year.

Alternative 2:

D. The Village Manager shall not accrue vacation or sick time.
Instead, on each October 1%, the Village Manager will be credited with 14 days of
PTO and additionally, on each month thereafter, the Village Manager will be
credited with 1.67 days of PTO (cumulatively totaling 28 days each 12 months),
which is inclusive of and not in addition to both vacation and sick leave.

E. Any unused PTO will not expire at the end of that fiscal year.
Instead, it will be considered carry over PTO that can be used anytime during the
next fiscal year.

Ms. Ragoonan prefers Alternative 1 above, however, is agreeable to Alternative 2. This is the
only term that is left to be considered by the Village Commission at its Special Commission
meeting this Wednesday. As always, if you have any questions concerning the above, please do
not hesitate to contact me.



